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PERSONAL USE 

Each District employee shall perform his or her duties in accord- 
ance with state and federal law, District policy, and ethical stand- 
ards. [See DH(EXHIBIT)] 

��

Each employee shall comply with the standards of conduct set out 
in this policy and with any other policies, regulations, and guide- 
lines that impose duties, requirements, or standards attendant to 
his or her status as a District employee.  Violation of any policies, 
regulations, or guidelines may result in disciplinary action, including 
termination of employment. [See DCD and DF series] 
��

Electronic media includes all forms of social media, such as text 
messaging, instant messaging, electronic mail (e-mail), Web logs 
(blogs), electronic forums (chat rooms), video-sharing Web sites, 
editorial comments posted on the Internet, and social network 
sites.  Electronic media also includes all forms of telecommunica- 
tion, such as landlines, cell phones, and Web-based applications. 
��

In accordance with administrative regulations, a certified or li- 
censed employee, or any other employee designated in writing by 
the Superintendent or a campus principal, may use electronic me- 
dia to communicate with currently enrolled students about matters 
within the scope of the employee’s professional responsibilities. All 
other employees are prohibited from using electronic media to 
communicate directly with students who are currently enrolled in 
the District. The regulations shall address: 
��
records retention and destruction to the extent those requirements 
apply to electronic media.  [See CPC] 
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federal law or District policy, or interferes with the employee’s abil- 
ity to effectively perform his or her job duties, the employee is sub- 
ject to disciplinary action, up to and including termination of em- 
ployment. 


